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Good afternoon everybody. I’m honored to be here for a discussion on the theme “Financing for empowerment of girls and young women” as one of the speakers with distinguished participants. And also I would like to thank President of Center for Asia-Pacific Women in Politic (CAPWIP), Dr. Jung Sook Kim to invite me as one of the speakers to this forum. My presentation will mainly concern itself with implementing gender responsive budget in South Korea. Thus my presentation consists of 1) the process of initiating gender responsive budget 2) a brief discussion of a research project on GRB by KIGEPE collaborated with UNDP, and 3) a discussion on examples of GRB for the empowerment of girls and young women in Korea. 
1. Initiation of gender responsive budget in Korea

Since the Fourth World Conference of Women held in 1995 in Beijing, to develop a good gender mainstreaming strategy has been considered important internationally for promoting gender equality. Gender responsive budgeting is aimed at mainstreaming a gender perspective into public finance. 
One such innovation is the gender analysis of public budgets, which is emerging as an important tool for determining the different impact of expenditures on women and men to help ensure the equitable use of existing resources. This analysis is crucial to promote gender equality. Over the last ten years, more than 60 gender responsive budgeting initiatives (GRBI) have been made worldwide, and their number is still growing. Gender responsive budgeting has been introduced in developing and OECD countries alike. In many developing countries, the initiatives have been supported by UN agencies, especially UNDP and UNIFEM. 

Over the last decade the Government of Korea has revised and enacted several laws to remove legal gender discrimination. An Equal Employment Act and the Women’s Development Act were enacted in 1987 and 1995, respectively. In 2000, the National Assembly passed the revised Government Organization Act which abolished the existing Presidential Commission on Women’s Affairs and newly established the Ministry of Gender Equality (which became the Ministry of Gender Equality and Family but again has gotten back to the MGE under the Lee’s administration). The Ministry of Gender Equality and Family (MOGEF) had developed the Second Basic Plan for Women’s Policies (2003-2007) which was in effect until 2007. It aimed at the “realization of a substantial gender equal society”
. “Gender mainstreaming” is mentioned as a strategy to achieve the policy vision and goals. The Second Basic Plan for Women’s Policies explicitly refers to Gender Budgeting which aims at mainstreaming a gender equality perspective into public finance as being one of the approaches to be applied to further the integration of a gender perspective into policy making.
 

Some of Korean women’s organizations initiated an analysis of the national budget related to women as early as in 2001, and made an appeal to the National Assembly for the introduction of gender budgeting. In 2002, Korea adopted the “Gender-Sensitive Budget and Document Request Proposal” submitted by the Gender Equality and Family committee of the National Assembly as part of their effort to apply a gender perspective to the budget. Since then, lobbying and advocacy activities in view of the institutionalization of gender budgeting have been undertaken by a number of parliamentarians. In January 2006, a Task Force on gender budgeting was established within the National Assembly Committee on the National Budget.

As a result, in 2006, the National Fiscal Management Act of the Republic of Korea (ROK) was established to legally oblige all central government bodies to implement gender responsive budgeting in their planning and reporting by the year 2010.

Gender responsive budgeting has been included in the “Guidelines for Budget Formulation in FY 2007,” issued by the Ministry of Planning and Budget. However, the concept of gender responsive budgeting is not clear among different stakeholders. Gender responsive budgeting seems to be mixed up with “women-targeted expenditures.” 

In the meanwhile, the Korea is also introducing a new program based budget to the budgeting system which implies a change of guidelines, formats, manuals, etc. to provide a ‘window of opportunity to incorporate a gender perspective.

As a result, the capacity of different stakeholders, including central and local government officials, policy makers, budget officers, NGOs, and academia urgently needs to be built in order to apply gender responsive budgeting tools.

In line with this, the Korean Institute for Gender Equality Promotion and Education (KIGEPE) will focus on strengthening national capacity to integrate gender responsive budget in the national public finance system in Korea.

2. A Project on GRB
The Project is aimed at: 1) helping government organizations strengthen their capacity to promote gender equality through developing a manual on gender responsive budget for ROK government officials; and 2) conducting a pilot training program for selected government officials on gender responsive budgeting.

Since GRB is a new concept in Korea, the capacity of different stakeholders needs to be developed to apply gender responsive budgeting.  Capacity development for GRB is a long-term process that requires different activities. Thus, the Project will be implemented through the following approaches on a pilot basis:

· Analysis of existing education programs on GRB;

· Assessment of training needs of government officials;

· Development of a comprehensive manual, comprising of general training materials and additional sector-specific materials;

· Organization of symposiums, expert meetings, and workshops to share expertise on the development of the manual;

· Implementation of a pilot training scheme for selected government officials;

· Evaluation of the pilot training scheme.

The manual will be used as an educational material for training in capacity building of central government officials, since they need to incorporate gender responsive budgets into the national budgeting system from 2009 at the earliest. Therefore, there is an urgent need for the implementation of education on GRB, along with the development of its education programs as well as manuals. 

In line with this, the KIGEPE started to provide basic education on GRB for those who are responsible for the budget in each ministry, expecting a total of 300 government officials attending by the end of 2007. Further, KIGEPE has been involved in the development of an educational program on GRB and organized an internal colloquium on gender responsive budgeting on a regular basis to enhance the capacity of KIGEPE staff to make full use of its expertise in GRB.

3. Examples of GRB for the empowerment of girls and young women

1) A policy for an outreach program of gifted child (especially girls): 
· Education for gifted children in Korea implements in education centers for gifted children in selected universities, science school for gifted students, and science high schools, by focusing on mathematics and science for the enhancement of capacity.
· Locating gifted children and enhancing their capacity is considered important; however, in reality boys are more likely than girls to be spotted and introduced into education for gifted students.

· Much research indicates that in case of boys, it is their parents who give them a guide to science schools and education for gifted students; meanwhile in case of girls, it is schools teachers who find their talents and channel into science schools and education for gifted students.

· Further, research indicates that more boys than girls prepare for education for gifted children and enter the science schools.

· Therefore there exists gender inequality in the promotion into science schools and in the introduction of education for gifted children.     

· What students study is closely related to a job market. An occupation concerned with mathematics and science needs capable human resources and is likely to offer a more job security than others related to liberal arts, humanities, and social science

· Thus a (special) measure is needed to achieve gender equality in the fields of mathematics and science in school in general and in education for gifted children in particular.
· Hence when it comes to making and implementing a policy for the measure, gender should be a crucial factor and should be taken into consideration since traditionally mathematics and science have been thought as masculine, so it attract more boys than girls.

· Therefore, allocating budget on the basis of gender impact analysis is necessary for the achievement of gender equality

· MOEHR has implemented the policy based on GIA for diverse outreach programs for girls to make them interested in mathematics and science, which means MOEHR allocates budgets to a program that enables (promotes) girls to enter the science schools and channels into education for gifted students.

2) In line with this, for young women, WISE program in universities has been operated to draw young women into science and engineering in colleges.

3) Also MOGEF support “women’s career development center” in selected colleges for introduction of diverse career paths for female college students and providing information on the advancement of their career.      [image: image1.png]



�. The part of Initiation of gender responsive budget in Korea has been quoted from “Support to the Implementation of Gender Budgeting in the Republic of Korea” by Ms. Katrin Schneider. The document was prepared to submit to UNDP as a result of her visit to Korea in December of 2006.       


� Ministry of Gender Equality and Family: The Second Basic Plan for Women´s Policies 2003-2007, p. 7 (policy vision). 


� Ministry of Gender Equality and Family: The Second Basic Plan for Women´s Policies 2003-2007, p. 11.
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